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This step is crucial for defining learning goals and directing efforts. A clear set of questions or 
objectives helps focus research, reading, or discussions, making the process more purposeful. 
 
4. Engage in the Learning Process 
 
With the "K" and "W" columns as guides, the next step is to immerse yourself in the learning 
process. Use reliable sources such as books, academic journals, videos, or expert interviews to 
gather information. 
 
Take detailed notes while engaging with the material. 
Stay focused on the questions from the "W" column to ensure relevance. 
Allow flexibility for new questions or areas of interest that may emerge during the process. 
 
This phase of the KWL process transforms curiosity into knowledge, fostering active engagement 
rather than passive absorption. 
 
5. Filling Out the "L" Column (What I Learned) 
 
After completing your research or lesson, revisit the chart and record your discoveries in the "L" 
column. This step involves summarizing key insights, answering questions from the "W" column, 
and reflecting on the overall learning experience. 
 
Be concise but thorough in summarizing findings. 
Highlight any information that challenges or enhances your prior knowledge from the "K" 
column. 
Note additional questions that arise, as learning often uncovers new areas of curiosity. 
 
For instance, after studying climate change, the "L" column might include, "The main contributors 
to greenhouse gases are transportation and industry," or "Solar and wind power are among the 
most effective renewable energy sources." 
 
6. Review and Reflect 
 
The final step is to review the completed chart and reflect on the learning journey. Comparing 
the "K" and "L" columns can reveal how understanding has evolved and where misconceptions 
were corrected. 
 
Discuss your findings with peers, teachers, or mentors to deepen comprehension. 
Use the chart as a reference for future learning or projects related to the topic. 
Reflect on the process itself, identifying what worked well and what could be improved for next 
time. 
 
For group settings, sharing and discussing completed KWL charts can foster collaborative 
learning and help participants learn from one another’s insights. 
 


