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Healing Through Hardship 
Open-Ended Response Questions 

1. Some of the characters in Dr. Sarah Johnson's team included Nurse Annie, her 
resourceful and witty assistant, and Dr. Henry, a compassionate colleague 
passionate about breaking down racial barriers in healthcare. Nurse Annie 
assisted Dr. Johnson in her medical duties, while Dr. Henry played a key role in 
advocating for change within the hospital. 

 

2. Dr. Johnson and her team faced challenges due to the limited resources at 
the segregated hospital. These challenges included fewer supplies, lower 
budgets, and less access to advanced medical equipment. They often had to 
rely on their creativity and determination to provide the best care possible. 

 

3. Dr. Johnson and her colleagues bridged the gaps in care for their patients by 
working long hours, even when tired and resources were scarce. They found 
ways to make do with what they had and offered not only medical assistance 
but also emotional support to their patients. 

 

4. Dr. Johnson and her team raised awareness about inequalities in healthcare 
by advocating for change within the hospital and by their dedication to 
providing quality healthcare for all, regardless of race. Dr. Henry's efforts to 
break down racial barriers also contributed to raising awareness. 

 

5. Dr. Johnson and her team demonstrated qualities such as dedication, 
compassion, resilience, and determination in the face of adversity. They were 
committed to their mission of providing quality healthcare and advocating for 
equality in healthcare, regardless of the challenges they faced. 

 

 


